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TALKING PAPER
ON
MEDICAL SERVICES CORPS (MSC) CAREER PROGRESSION

-
MSC officers serve in a wide variety of functional areas

--
Medical Plans and Readiness

--
Resource Management

--
Medical Logistics

--
Health Plan Management (TRICARE/Managed Care)

--
Information Management

--
Facility Management/Clinical Engineering

--
Business Operations and Beneficiary Services

--
Health Services Administration (HSA) Instructor

--
Command

--
Multi-corps specialty (recruiting, executive officer, etc.)

-
PME should be completed at appropriate level 

--
Very limited number of in-residence quotas for medical officers (1 or 2 MSCs per year)

--
Most PME is finished via correspondence or seminar methods

-
Graduate education

--
Standard education prerequisite for appointment as MSC is master’s degree

--
Exceptional individuals are appointed with bachelor’s degrees

--
MSCs meeting their O-5 promotion board should have master’s degree

-
Competitive selection for EWI, AFIT, Interagency Institute, and similar programs is an indicator of overall quality/potential and may be a positive discriminator

· Career progression expectations (NOTE:  Expectations for each grade include expectations from previous grades)

--
Prior to O-4 promotion board consideration

---
Several operational positions of leadership at flight commander level

---
Increasing levels of responsibility evident in duty history

---
Squadron Officer School

--
Prior to O-5 promotion board consideration

---
Staff position (AFSC 41A4)

---
Master’s degree

---
Board certification (“M” prefix) highly encouraged 

---
Air Command and Staff College

--
Prior to O-6 promotion board consideration

---
Squadron command or other leadership position such as deputy group commander

---
Broad management experience or extensive experience in a particular specialty

---
Air War College, National War College or Industrial College of the Armed Forces
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